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CONSTRUCTION 
Whenever the context so requires, the use of words herein in the singular shall be 
construed to include the plural and words in the plural, the singular, and words whether in 
the masculine, feminine or neutral genders shall be construed to include all said genders. 
By use of either masculine or feminine genders, it is understood that said use is for 
convenience purposes only and is not to be interpreted to be discriminatory by reason of 
sex. 
Article 1 
Preamble and Recoenition 
1.1 Parties to the Ameement 
This Agreement is made pursuant to Article 14 of the Civil Service Law of the State of 
New York ("CSL") and entered into this 20th day of December, 2007 between the Village 
of Dryden, New York ("Village" or sometimes "Employer"), 16 South Street, Dryden, 
New York and Dryden Police Benevolent Association ("DPBA"). 
1.2 Collective Bargaining Unit 
The DPBA has been certified by the New York State Public Employment Relations Board 
("PERB") (Case# C-5601) as representative of the unit described below as their exclusive 
representative for the purpose of collective negotiations and settlement of grievances: 
Included: Full-time and part-time police officers. 
Excluded: Lieutenants, sergeants, officerdintemal affairs and all others. 
1.3 Full-Time: Part-Time Defined 
(a) An officer shall be deemed to be "full-time" if he or she is scheduled to work at 
least forty (40) hours per week. 
(b) In accord with the Civil Service Rules for Tompkins County, a regular part-time 
officer shall be any officer who is regularly scheduled to work 20 hours per week or less. 
All new employees shall be on a probationary period until they have completed twelve 
(12) months of continuous employment, unless time' is mutually agreed to by both parties 
of this Agreement. This probationary period may be extended once for six (6) months in 
the discretion of the Village's Chief of Police (herein "the Chief"). 
1.5 Avvlication of Aaeement 
This Agreement shall apply to the police officers within the bargaining unit defined in 
Section 1.2. 
Article 2 
Obligation of the Parties 
2.1 No Discrimination 
The parties agree not to discriminate against any person within the collective bargaining 
unit because of race, color, creed, national origin, or because of membership or non- 
membership in the DPBA. 
2.2 No Strike 
The DPBA agrees that it will not cause, instigate, encourage or condone any strike, 
picketing, slowdown, concerted refusal to perfom assigned work, or any other kind of job 
action which is designed to impede or has the effect of impeding normal, efficient 
operations of the Department or Village. 
Article 3 
Management Rights 
3.1 The Village retains the sole right to manage the police department and to direct the 
working force, including the right to decide the number and location of its business and 
service operations, the business and service operations to be conducted and rendered, and 
the methods, processes and means used in operating its business and services, and the 
control of the buildings, and all equipment which may be used in the operation of its 
business or in supplying its services as performed by employees covered by this 
Agreement; to maintain order and efficiency in all its departments and operations, 
including the sole right to discipline, suspend and discharge employees for cause, 
(including mandates of the United States Department of Labor Occupational Safety and 
Health Act of 1970 ("OSHA")) to hire, lay off, assign, transfer, promote and determine the 
qualifications of employees; to determine the starting and quitting time and the number of 
hours to be worked; subject only to such regulations governing the exercise of these rights 
as are expressly provided in this Agreement, or provided by Law. 
3.2 The Village reserves the right to reduce the work force at any time as economic 
conditions demand. The number, titles and levels of supervisory employees may change at 
any time by the Village. 
3.3 The Village retains the right to adopt and modify rules and regulations and general 
orders and to enforce the same. The Village understands and accepts it must communicate, 
in writing, to all unit members any changes and provide copies of said changes to all unit 
members. New rules and regulations or general orders or changes in existing ones shall 
become effective when they have been communicated to each employee within the 
bargaining unit in accord with this provision. Within five (5) days, the Village shall by 
written separate communication inform the President of the DPBA of any changes, 
additions, or modifications to rules, regulations and general orders. 
Article 4 
Union Ri~hts 
4.1 The DPBA shall have the sole and exclusive right with respect to other Employee 
organizations to represent the employees set forth in Article 1.2 above in any and all 
proceedings under the Public Employee's Fair Employment Act ("Act"), under any other 
applicable law, rule, regulation or statute, under the terms and conditions of this 
Agreement; to designate its own representative and to appear before any appropriate 
officials of the Employer to effect such representation, to direct, manage and govern its 
own affairs; to determine those matters which the membership wished to negotiate within 
the terms herein and to pursue all objectives fiee fiom any interference, restraint, coercion 
or discrimination by the Employer or any of its agents. 
4.2 Agency fee deductions, and membership dues and assessments for those who 
choose to be Union members and have executed written authorization forms, shall be 
deducted weekly and forwarded to the Union designee within fifteen days following the 
week during which the deductions are made. In the event a Union member submits a 
written revocation of his dues deduction authorization to the Village, such revocation shall 
be honored, but the Village shall thereafter implement that required agency fee deduction. 
4.3 The DPBA shall have the exclusive right to post notices on one (1) bulletin board 
designated exclusively for the DPBA in the Village Hall. The Union's representation shall 
have the right to meet with DPBA members during work hours, upon prior arrangement 
with the Village. 
4.4 The Village Clerk shall be notified of all changes to dues, assessments and agency 
fees. The changes are to take effect during the pay period following receipt by the Village 
Clerk of the written notice. 
4.5 When the President of the DPBA is required to attend formal meetings with the 
employer for the purposes of pursuing grievances, the employer shall schedule the 
meetings for a time when the President is not scheduled to work. If the President is 
required to attend hearings related to grievances or PERB proceedings or PERB pre- 
hearing conference(~) related thereto, the parties will endeavor to schedule the same for a 
time when the President is not working or else the President will be released with pay for 
the period of the hearing or proceeding. 
Article 5 
Salarv Plan 
5.1 Base Salaries 
Full-time officers shall be paid as follows: 
June 1,2007 - June 1,2008 - June 1,2009 - 
Year(s) of Emdov Mav 3 1.2008 May 3 1.2009 May 31,2010 
0- 1 (Entry Level) $32,000.00 $33,120.00 $34,279.00 
1-2 $34,000.00 $35,190.00 $3 6,422.00 
3-4 $36,000.00 $37,260.00 $38,564.00 
5-6 $38,500.00 $39,847.50 $41,242.00 
7+ $43,000.00 $44,505.00 $46,063.00 
Employees shall move to their corresponding wage step on their anniversary date (date of 
hire with the Village). 
5.2 Regular part-time officers will be paid at the entry level figure divided by 2080 
hours: $15.38/hour for June 1,2007 - May 3 1,2008; $15.92/hour for June 1,2008 - May 
3 1,2009; $16.48/hour for June 1,2009 - May 3 1,201 0. 
5.3 Shift Differential 
Members working in the 2nd Shift (3:45 p.m. - 12:OO a.m.) or the 3rd Shift (1 1:45 p.m. - 
8:00 am.) shall be paid their regular hourly wage, plus: 
June 1,2007 - May 3 1,2008 $0.45 per hour; 
June 1,2008 - May 3 1,2009 $0.55 per hour; 
June 1,2009-May 31,2010 $0.65 per hour. 
5.4 Date of Hire / Anniversary 
The Village will use the employee's date of hire to establish seniority, longevity and 
vacation allowances. "Date of hire" shall mean the date on which the officer was 
designated as full-time status by the Chief. Upon the anniversary date of full-time hire, the 
employee shall move to the next step on the salary plan. At the discretion of the Chief, 
full-time employees with previous continuous service as a part-time officer may have an 
adjusted date of hire to reflect full-time hours worked as a part-time officer. 
Article 6 
Lon~evitv 
In recognition of employees' extended and faithful service to the Village, the following 
policy of yearly longevity payment will be established and paid for uninterrupted 
employment. Years of service are computed fiom the date of full-time hire through 
December 3 I* of the current calendar year. Such payment will be made during the month 
of December but prior to Christmas of each calendar year. 
2008 
5-9 years: $300 
10-14years: $500 $550 $600 
15-1 9 years: $625 $650 $700 
20+ years: $800 $850 $900 
Article 7 
Hours of Work and Overtime 
7.1 Regular Work Dav and Week; Scheduling 
The regular workday shall be 8 hours, with each officer required to report for regular 
assigned duty fifteen minutes prior to the start of the shift to allow for a shift briefing with 
the officer(s) on duty. This time shall be utilized for the officer's review of reports, 
exchange of information with other officers, receipt of instructions from supervision or 
such similar purposes that are designated by the Chief. This reporting time shall not be 
considered time worked in excess of the 8-hour shift. 
The regular work schedule shall be five days of work followed by two days off', an officer 
may not necessarily work this schedule due to scheduling issues, but will receive an equal 
number of days off, and a reasonable effort will be made by the Chief to have these days 
off consecutively. Open shifts will be posted fifteen (15) days before the start of the 
month. The final schedule for each month will be posted seven (7) days prior to the start 
of the month The schedule will be emailed to each unit member and posted in the patrol 
room and communications room. Full-time officers will bid, by seniority, for shifts with 
the duration of the bid shift cycle being two calendar months. Officers will submit a shift 
bid no later than one month prior to the beginning of the bid cycle (i.e., January 31 for 
March 1 April cycle.) Officers will not bid duplicate shifts two cycles in a row. If an 
officer with seniority fails to submit hisher bid no later than one month prior to the 
beginning of the bid cycle, that officer's name shall be placed on the bottom of the bid list. 
The bid will be for a two month period. Part-time unit members shall fill in the days that 
are needed from the Ml-time unit members regularly scheduled days off or for day(s) not 
covered. 
7.2 Rounding. 
In computing "hours worked", the Village utilizes a fifteen minutes rounding policy. (1 -7 
minutes equals no additional time, 8-22 minutes equals fifteen minutes of additional time, 
23-37 minutes equals thirty minutes additional time, 38-52 minutes equals forty-five 
minutes additional time). 
7.3 Overtime 
Overtime pay at the rate of time and one-half of the officer's base wage shall be paid for all 
hours worked in excess of 40 hours in a regular work week; provided, however, that an 
officer's fifteen (15) minute "show up" time shall be compensated at h i s k  regular rate 
time only and such time shall not be counted or included for purposes of calculating 
overtime eligibility. Vacation days, holidays and sick days shall be counted as days 
worked in the computation of overtime. 
7.4 Rotating Overtime 
The employer shall attempt to fairly distribute the overtime. Any offer of overtime, 
whether the employee accepts the overtime or not, shall be considered as overtime worked 
for the purposes of distributing overtime fairly. If no unit member has voluntarily accepted 
offered overtime, the Chief may order an employee to work that overtime. 
7.5 Compensatorv Time 
An employee may designate compensatory time for overtime earned. No more than a total 
of sixty (60) hours (8 hours per day) may be accumulated in any year. This compensatory 
time may be taken at such time(s) as the Chief allows so long as the use does not unduly 
disrupt the operations of the Department. This compensatory time may not be rolled over 
into any subsequent year. The employee who fails to use his or her compensatory time by 
the end of the Village's fiscal year in which it is earned shall be paid for the time by the 
Village at the employee's straight time rate. 
7.6 Call-Out; Re-call 
Compensation for an officer called to work outside hisher normal working hours shall be 
based upon actual time spent working or hefshe shall receive a minimum of 3 (three) hours 
pay, whichever is greater. 
7.7 Meal Breaks 
All meal breaks will be taken within three (3) miles of the department. 
7.8 Coffee Breaks 
Coffee breaks shall be fifteen (15) minutes, two times per tour of duty. Meal breaks shall 
be for thirty minutes. Coffee and meal breaks cannot be taken consecutively or used to 
extend any break time. 
Article 8 
Reimbursement for Trainiw Ex~enses 
In the event that the Village provides an officer with his or her basic training course or any 
other ancillary training provided outside the department at Village expense at any time 
during the oEcer's initial three (3) years, and (a) the officer voluntarily separates fiom the 
department within three (3) years after h i s k i  date of hire or completion of training, 
whichever is the later, or (b) is discharged therefrom in accordance with Civil Service Law 
$75 within eighteen (18) months fiom date of completion of training, then the officer shall 
reimburse the Village for all expenses of training (i.e., travel, lodging, meals, books, 
tuition or like charges and any payment made to a third party for a benefit available to the 
officer during training) and wages paid by the Village to the officer fiom the date he/she 
begins training to hisher last day of training (but will not include wages or salary for any 
services rendered the Village during such time). 
Length of Employment 
After Comvletion of Trainin5 
Up to 1 year 
1 to 2 years 
2 to 3 years 
% of Reimbursement 
of Wages and Expenses 
100% 
75% 
50% 
The Village shall present the individual with a demand for payment of any money due and 
owing according to this provision and the separating officer shall reimburse the Village for 
the amount demanded. If legal action is necessary to enforce the Village's rights under this 
provision, the separating officer also shall reimburse the Village for any and all legal 
expenses associated with the proceeding. 
Article 9 
Meal Allowance 
Upon providing a receipt substantiating this expense, when attending a full, 8-hour day for 
an assigned school, seminar, or training session outside Tompkins County, employees shall 
receive as follows: 
a $8 breakfast allowance; 
b. $12 lunch allowance; 
c. $20 dinner allowance. 
If meals are provided at the school, seminar or training session, the officer shall not be 
entitled to this meal allowance. 
There is no reimbursement for alcoholic beverages. 
Article 10 
Education Assistance 
For any full-time current employee with at least two (2) years of employment with the 
Department, the Village will reimburse the employee for the cost of no more than six (6) 
credit hours per contract year (but, in no event, more than $1,00O/year) to assist the 
employee in completing an Associates or Bachelors Degree in Criminal Justice, Law 
Enforcement, or other directly related job related course so long as (i) the employee is a 
full-time employee in good standing; (ii) the course is taken at a fully-accredited college, 
university or community college; (iii) the expenditure is approved by the Chief and Village 
Board of Trustees before the employee matriculates; (iv) the employee presents the Chief 
and Board with a transcript or other satisfactory proof that the course has been successfidly 
completed; and (v) the employee is employed by the Village at the time he or she is to be 
reimbursed. In the event that the employee resigns employment within two (2) years 
following receipt of reimbursement from the Village for such course or courses, he or she 
shall be responsible and liable to re-pay to the Village the amount(s) received for tuition 
reimbursement under this provision. 
Article 11 
Compensation for Transportation Costs 
Whenever an employee is required by hisher supervisor to use hisher personal car for 
official transportation, reimbursement will be made by the Employer at the Village 
reimbursement rate in effect when the expense was incurred. 
Article 12 
Holidavs 
12.1 Observed Holidays 
1. New Year's Day 5. Independence Day 9. Thanksgiving Day 
2. Martin Luther King Day 6. Labor Day 10. Day after Thanksgiving 
3. President's Day 7. Columbus Day 1 1. Christmas Day 
4. Memorial Day 8. Veteran's Day 
12.2 Holiday Pay 
The Village will pay any full-time or part-time member at the rate of time and one-half of 
their regular pay for all or any hours worked on any of these designated holidays. 
12.3 Full-time officers working a holiday will receive an additional 8 hours at straight 
time. Full-time officers not working a holiday will receive 8 hours at straight pay. 
Article 13 
Vacations/Personal Davs 
13.1 Vacation Allowance 
Full-time unit members shall receive vacation days at their anniversary date of hire as 
follows: 
Continuous Years of Service Hours of Vacation 
After 90 days 40 hours 
90 days but less than 2 years 40 hours 
2 years but less than 5 years 80 hours 
5 years but less than 10 years 120 hours 
10 years and over 160 hours 
Employees can carry over no more than eighty (80) hours of vacation time on an 
anniversary date when accruing additional vacation time. 
Holidays occurring during a unit member's vacation time shall not be charged against 
vacation time, conditioned upon the unit member so indicating on hisher timesheet. 
13.2 Vacation: Leave Requests 
A request for leave of any type allowed under this contract will be made by the officer 
submitting a completed time-off form via email and hand-delivery to the sergeant or 
lieutenant or, in the absence of either, the Chief. This form must indicate the day, the 
amount of time, the type of leave requested (i.e., vacation, personal, etc.), and the shift 
working that day. Once approved, the leave type and duration will be posted on the duty 
schedule. 
Requests for vacation during a contract year (June 1 - May 3 1) should be made in June or 
July of that year. Requests made during these two (2) months shall be granted on the basis 
of seniority for any dates requested during that contract year. Requests made in any other 
months shall be determined on a date of request basis (i.e.. first come, first serve) 
regardless of seniority. In any case, when an officer's requested day off falls on a day that 
he is not scheduled to work, that request for that day (or days) shall be deemed canceled 
and the officer's vacation time will not be charged for that day (or days). 
13.3 Personal Davs 
Full-time officers will be given three (3) personal days per fiscal year for any member with 
at least six (6) months of continuous service. A minimum of three (3) calendar days notice 
must be provided to the Chief and the officer shall be responsible to find a replacement for 
the coverage. A request for personal leave may be denied if the request is not timely or if 
the availability of department personnel and scheduling would make the granting of such 
leave unreasonable. 
Subject to the above notice provisions, personal leave is considered time off to attend 
emergency or personal business matters which requires the personal attention of the 
employee and cannot otherwise be scheduled outside of the employee's work day. 
Personal leave is not granted for the purpose of a day off or a holiday. Part-time officers 
are not entitled to personal leave. 
Article 14 
Sick Leave 
14.1 Sick Leave Benefits 
Sick leave for full time members shall be earned and accrued at the rate of one eight (8) 
hour day per month. Total accumulated sick time shall not exceed one hundred twenty- 
five (125) working days or 1000 hours. 
Sick leave is for a 111-time unit member to use due to personal illness or other non-work 
related physical or mental disorder. 
A full-time unit member shall notify the Department at least four (4) hours prior to the start 
of hisher shift that helshe is unable to report due to illness. It shall be the responsibility of 
the Chief or the Chiefs designee to find a replacement for the absent unit member who 
calls in sick. 
The unit member may use up to four (4) days of sick leave per contract year to be absent 
from duty due to illness of the employee's child or spouse. 
14.2 Sick Leave Incentive 
The Village shall incentivize any full-time member who has accumulated hisher 
maximum 1000 hours of sick time by paying to that member at the end of any particular 
contract year for 50% for the sick time which otherwise would have been earned in a 
contract year (i.e., 6 days or 48 hours) at that member's regular rate of pay. By way of 
illustration: 
(a) A member having accrued 1000 hours of sick time earns twelve (12) days 
or 96 hours of sick time during the year. If helshe takes no sick time during the year, 
helshe shall be paid for six (6) days at hisher normal hourly rate. Hisher accumulated 
sick time shall remain at 1000 hours. 
(b) A member having accrued 1000 hours of sick time takes twenty (20) days 
of sick time during the contract year. Helshe shall be paid for twenty (20) days: 12 days 
(96 hours) for the days earned during the year and eight (8) days (64 hours) of the 1000 
hours accumulated leaving 936 hours of accumulated sick leave at the beginning of the 
succeeding contract year. 
14.3 Substitution of Sick Leave for Vacation 
A full-time unit member who is admitted to the hospital as an inpatient while on vacation 
may charge the period of hospitalization to sick leave rather than vacation leave, provided 
that he/she submits satisfactory documented proof of the period of time helshe was an 
inpatient at the hospital. Subject to the foregoing, the days in the hospital will be charged 
to sick leave and the vacation days shall be restored. 
Article 15 
Pay Periods 
15.1 Members shall be paid on a fie-two (52) week pay period basis. The payroll 
period shall be from Thursday through Wednesday. The wages earned during that period 
shall be paid weekly no later than each Friday. 
15.2 Notice of a request for receipt of pay checks for a vacation period must be given at 
the time the unit member submits his or her time sheet for the vacation period in addition 
to the time sheet submitted for the work week immediately preceding the vacation period. 
If this notification is given, the check(s) for the vacation period shall be issued to the unit 
member on the last regular pay day immediately preceding his or her vacation period. 
Article 16 
Liabilitv Insurance 
The Village shall maintain a police professional liability policy of insurance under which 
officers shall be "insureds." 
Article 17 
Death Benefit 
The Village hereby agrees to provide benefits pursuant to and as authorized in Section 208- 
b of the General Municipal Law, for an officer killed in the line of duty. 
Article 18 
Section 207-c Benefits 
The parties acknowledge that the provisions of General Municipal Law $207-c apply to 
officers with injuries or illness incurred in the performance of duties. Eligibility for and 
the extent of such benefits shall be as therein prescribed. 
Article 19 
Pension 
Officers are eligible to participate under Section 384 of the New York State Retirement 
and Social Security Law. The Village also shall be a 'participating employer" under 
Section 3844  of the New York State Retirement and Social Security Law. 
Article 20 
Health Insurance 
20.1 
The 
Cost 
-
Village shall pay 100% of the monthly premium for eligible full-time officers who 
elect to receive individual coverage. The Village shall pay 80% and the employee shall 
pay 20% of the monthly premium for eligible 111-time officers who elect to receive family 
coverage. All contributions shall be by payroll deduction. 
20.2 Substitution of Coverage 
The Village shall make available to eligible full-time officers and their dependents group 
health and hospitalization insurance with the coverage (inclusive of that provided in accord 
with the riders thereto) and benefits existing as of this Agreement; that is, Excellus Blue 
EPO Balance Plan with riders as follows - studentfdependent coverage (qualified 
dependents to age 19; students to age 23); routine vision; inpatient chemical dependence 
care; durable medical equipment; inpatient physical rehabilitation (up to 60 daysfyear); 
prescription drug co-pay $1 0/$25/$40 ($0 generic for dependent children to age 19). The 
Village reserves the right to change insurance carriers andor to substitute different health 
insurance coverage, so long as the substituted coverage and benefits are substantially 
similar to the existing coverage. The Village will notify the DPBA of its intent to consider 
substitution of coverage within five (5) business days after it determines to do so and shall 
provide the DPBA with information concerning the benefits under the proposed new 
coverage and how they compare to the existing coverage andor carrier. Following the 
provision of such information and within five (5) business days thereafter the Village 
representatives (including individual(s) knowledgeable about the substituted coverage) 
shall meet and confer with the DPBA to discuss the proposed coverage andor carrier. The 
Village will then advise the DPBA of its decision concerning substituted coverage andor 
canier. The DPBA then will have five (5) business days either to accept the proposed 
changes in coverage andor carrier which, if accepted, will be added to the contract. If the 
DPBA believes that the benefits to be provided under the proposed substituted plan are not 
"substantially similaryy to those currently provided, then, notwithstanding the procedure for 
grievances herein prescribed, the parties shall immediately (not later than three (3) 
business days) submit the issue of whether the coverage is "substantially similar" to the 
existing coverage andor carrier to PERB and jointly request expedited processing. The 
parties will jointly request that PERB select an arbitrator knowledgeable about health 
insurance matters who .will conduct a hearing as soon as possible and, in no event later 
than twenty (20) business days after appointment The arbitrator shall render a decision on 
the issue within seven (7) days following such hearing. No change in the plan can occur 
pending the arbitrator's decision. 
Article 21 
Uniforms and Eauipment 
21.1 The Village shall furnish part-time and full-time officers with uniforms and 
equipment as indicated and itemized on Schedule "A" which is annexed to and 
incorporated into this agreement. Maintenance and cleaning of uniforms shall be the 
responsibility of the member. 
21.2 The Officer shall notify the Chief in writing of any equipment or uniform which he 
or she feels must be replaced and the Village shall act upon the request as soon as 
practicable. 
21.3 The Village shall reimburse unit members for damaged or destroyed personal 
property incurred in the line of duty up to $50 on any one item. 
21.4 The Village shall maintain all vehicles in good working order. A unit member shall 
report any equipment not meeting the standards of safe operations or out of order to the 
Chief. The Village shall repairfreplace the equipment as necessary, to put it in safe and 
good working order before a unit member is permitted to operate it. 
Article 22 
Militarv Leave 
Employees shall be allowed military leave consistent with applicable New York State Law 
governing such leave. 
Article 23 
Bereavement Leave 
In the event of the death of one of the following members of an employee's family -parent 
(including foster or step-parent), mother-in-law, father-in-law, spouse, child, brother, or 
sister - the employee shall be permitted three (3) working days with pay, provided that 
such days consist of the day of the funeral and days immediately preceding or following 
the day of the funeral and providing such are regularly scheduled working days of the 
employee. 
At the discretion of the Chief, up to two (2) additional days may be used to augment 
bereavement leave. 
Article 24 
Jurv Dutv 
24.1 Employees will be granted a leave of absence with pay for any day they are 
required to report for jury duty. An employee must provide a copy of the summons to the 
Chief no later than the first scheduled shift following receipt of the summons, and notify 
the Chief of his or her selection as soon as possible. An employee on jury duty shall 
receive hidher regular pay, less the allowance paid to jurors. 
Article 25 
Senioritv Definition 
Unless specifically provided otherwise in this Agreement, for all purposes related to this 
Agreement, seniority shall be defined as the full-time unit member's date of hire. 
Article 26 
Layoff and Recall 
Employees with Civil Service competitive classification shall be laid off and recalled in 
accordance with the applicable provisions of the Civil Service Law. Recalls shall be in 
reverse order of layoff. 
Article 27 
Discipline 
In any disciplinary proceeding employees shall have all rights guaranteed under Sections 
75 and 76 of the Civil Service Law. The appointed hearing officer shall not be an 
employee or officer of the Village. 
Article 28 
Grievance 
28.1 Definitions 
a. "Unit member" shall mean any person in the unit covered by this Agreement. 
b. "Employer" shall mean the Village of Dryden, New York. 
c. "Village" shall mean the Village of Dryden, New York. 
d. "Department" shall mean the Police Department of the Village. 
e. "Disciplinary proceeding" shall mean any disciplinary action taken or proposed to 
be taken against a unit member in accordance with the preceding Article hereof and Civil 
Service Law 5575 and 76, including any penalties imposed as a consequence thereof. 
f. "Union" shall mean the Dryden Police Benevolent Association. 
g. "Grievant" shall mean any employee in the unit or, the Union. 
h. "Grievance" shall mean any dispute or controversy arising out of an interpretation 
or application of a provision of this agreement or any claimed right or obligation created 
thereby. It shall not include any "disciplinary proceeding." 
1. "Days" shall mean all days except Saturdays, Sundays and Holidays. 
j- "Village Board" shall mean the elected representatives of the Village. 
k. "Representative" shall mean any individual authorized by the Village and the 
Union to represent them in processing of grievances under this procedure. 
1. "Mayor" shall mean the Mayor of the Village or his or her designee with the 
authority to review grievances. 
m. "Chief' shall mean the Chief of Police of the Village. 
28.2 Each written grievance shall set forth the specific Article and section of this 
agreement which is alleged to have been violated. It shall be submitted on the form which 
is appended to this Agreement as Schedule " B .  Failure to follow the time limits set forth 
in this Article shall result in dismissal of the grievance (unless the parties mutually agree in 
writing otherwise). Failure at any step of the grievance procedure to communicate a 
decision to the aggrieved party within the time limit specified shall pennit the lodging of 
an appeal at the next step of the procedure within the time which would have been allotted 
had the decision been communicated on the final day. 
28.3 Stev 1: 
Any grievance by an employee shall be submitted in writing to the Chief within ten 
(10) days after he or she knows or reasonably should have known that it occurred. The 
Chief shall make a ruling in writing within fifteen (15) days (exclusive of sick, 
bereavement or vacation days) fiom receipt of any grievance. In the event of failure to 
respond, the grievance will be deemed denied. 
28.4 Stev 2: 
In the event a grievance is denied by the Chief or if no response is made within the 
time provided the employee may file an appeal with the Village Board (through filing 
made with the Village Clerk) within five (5) days of the denial or expiration of the Chiefs 
time to reply. 
The grievance shall be presented to the Village Board at an executive session 
convened at its first regular meeting following the filing of an appeal or, in the event that a 
quorum is not available at that time or either of the parties is precluded by scheduling or 
other reasons fiom appearing then, at a special meeting of the Board to be convened as 
soon as mutually convenient to the parties following the Board's regularly scheduled 
meeting date. The Village Board shall hold a hearing on the grievance at which the 
grievant and his or her DPBA representative shall be heard and shall rule on the appeal and 
issue a written decision to the grievant and DPBA within fifteen (1 5) days following such 
meeting. 
a. If unresolved after the Step 3 decision, the Union may submit the dispute to 
final and binding arbitration through the rules and procedures set by the New York State 
Public Employment Relations Board ("PEW'). The selection of an arbitrator and the 
conduct of the arbitration proceedings shall be in accordance with the PERB Rules. 
b. The cost of the arbitration shall be borne equally between the Village and 
the Union. 
c. The arbitrator shall have no authority or power to make any decision which 
requires a commission of an act prohibited by law nor shall the arbitrator have the 
authority to add to, subtract fiom or modify any provision of this Agreement. 
d. Copies of nonprivileged documents which are relevant to the grievance 
shall be provided by each party to the other within five (5) days following receipt of a 
written demand therefor. Any dispute regarding disclosure of material shall be resolved by 
the duly appointed arbitrator at Step 4. 
Article 29 
Evaluation 
Unit members shall be evaluated according to he following procedure: 
1. Each unit member shall be evaluated at least once per year. 
2. The evaluation shall be conducted by the immediate supervisor and 
reviewed by the Chief. 
3. All formal annual evaluations shall be conducted with the open and full 
knowledge of the unit member. 
4. Observations of the performance of the unit member shall be conducted and 
limited to the unit member's duty time. 
5. Written evaluations following an annual review shall be completed as 
promptly as practicable thereafter but in no event later than forty-five (45) days. 
6. Within five (5) working days of the evaluation or as soon thereafter as 
mutually convenient, a conference will be held with the unit member to review the 
written evaluation 
7. At the conference, the unit member shall sign and receive a copy of the 
written evaluation, the signature is not for the purpose of accepting or rejecting the 
contents of the evaluation, but to confirm the evaluation was done and a conference 
was held. At the conclusion of the conference, the evaluation shall be placed in the 
unit member's personnel file. 
8. The unit member may have five (5) working days thereafter to write a 
response to the written evaluation and same shall be attached to the evaluation. 
9. The employee also may grieve the evaluation in accordance with the 
grievance procedure. 
Article 30 
Personnel Records 
30.1 Officers' personnel records shall be maintained by the Chief and the 
ClerMTreasurer. The Chiefs records shall include the officer's employment application, 
performance appraisals (if applicable), all letters of commendation, reprimand, suspension, 
fines, promotions and demotion. The records in the office of the ClerldTreasurer include 
administrative, benefits and salary information, among other things. Portions of the 
officer's personnel record not subject to review by the officer under this section shall be 
pre-employment investigation reports, the identity of an informant or complainant when 
the information furnished or allegation made against an officer was supplied on a 
confidential basis and is contained in written reports and was not used as evidentiary proof 
in a disciplinary action. 
30.2 An officer may review his or her personnel record within seven (7) days following 
submission of a written request to the Chief or ClerMTreasurer (as applicable). The review 
shall take place in the presence of the Chief or ClerMTreasurer or his or her designee and 
at a mutually convenient time when the officer is off duty. 
30.3 An officer shall be allowed to place in his or her files a response of reasonable 
length to anything contained therein which such officer deems to be adverse and the 
response shall be attached to the adverse comment. 
30.4 An officer shall be allowed to copy all or any part of either of his or her personnel 
record so long as (a) the cost of copying (at the per page rate then being charged by the 
Village by resolution; not to exceed 50 cents per page) is paid by the officer, and (b) the 
copying occurs on premises under the supervision of the Chief or, as applicable, the 
ClerldTreasurer, or his or her designee. In the event a disciplinary action is brought 
against an officer, he or she will be entitled as incident to the disciplinary proceeding to a 
copy of all or any part of his or her personnel records at no charge to him or her. These 
records will be delivered to the officer within five (5) business days following his or her 
receipt of the official notice of discipline served in accordance with Civil Service Law 575. 
Article 31 
Leeislative Authoritv 
IT IS HEREBY AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL AN 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
Article 32 
Savings Clause: Conflict of Provision 
32.1 This agreement is subject to all applicable law, and in the event any provision of 
this agreement is held to violate law, said provision shall not bind either of the parties, but 
the remainder of this agreement shall continue in full force an effect as if the invalid or 
illegal provision had not been a part of this agreement. 
Should any court of competent jurisdiction declare any provision of the Agreement 
u n l a a ,  the parties shall honor the remainder of the Agreement and shall meet within 
thirty (30) days for the purpose of renegotiating that portion declared unlawful. 
32.2 Where there is a conflict in wording or application with any Village or Department 
rules, regulations, policies and procedures with this Agreement, the terms of this 
Agreement shall be controlling, unless expressly agreed or provided otherwise. 
Article 33 
Chan~es to and Duration of Agreement 
33.1 The terms and conditions as set forth in this agreement between the parties shall 
constitute their entire agreement and supersede any prior verbal promises, understandings, 
or agreement. No amendments, except an amendment mutually agreed upon between the 
parties and in writing and annexed hereto, shall supersede or vary the provisions of this 
agreement. 
33.2 This agreement shall become effective on the 1st day of June, 2007, and shall 
remain in full force and effect until the 3 1" day of May, 2010. 
For the Village of Dryden 
to a resolution duly adopted by the Board of Trustees of the Village of Dryden on 
day of December, 2007. 
Mayor, village of ~ k d e n  ~rdsideni DPBA 
/%ward C. Hooks 
Dated: /2 - z o - 07 
/ Labor Attorney, Village of Dryden Labor ~ o n & t a n t , b ~ ~ ~  
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SCHEDULE "A" 
EQUIPMENT 
FULL TIME 
3 Duty LS Shirts w/ patches 
3 Duty SS Shirts w/ patches 
3 Duty Pants 
1 Turtleneck 
1 Tie w/ clasp 
1 Duty Hat 
1 Hi-Vis Jacket wl patches 
1 Winter Jacket w/ patches 
2 Breast badges 
1 Pocket badge 
2 Name tags 
1 Badge # collar brass 
1 DPD collar brass 
1 Accreditation bar 
1 Duty belt w/ keepers 
1 Magazine holder 
1 Holster 
1 Handcuff 
1 Handcuff case 
1 ASP 
1 Asp case 
1 Pepper spray 
1 Pepper spray case 
1 Glove pouch 
1 Vest 
1 Boots 
1 Department ID card 
1 Dress pant 
1 Dress LS shirt w/ patches 
1 Duty weapon w/ 3 clips 
1 Winter Hat 
PART TIME 
2 Duty LS Shirts w/ patches 
2 Duty SS Shirts w/ patches 
2 Duty Pants 
1 Turtleneck 
1 Tie wl clasp 
1 Duty Hat 
1 Hi-Vis Jacket w/ patches 
1 Winter Jacket w/ patches 
2 Breast badges 
2 Name tags 
1 Badge # collar brass 
1 DPD collar brass 
1 Accreditation bar 
1 Duty belt wl keepers 
1 Magazine holder 
1 Holster 
1 Handcuff 
1 Handcuff case 
1 Asp 
1 Asp case 
1 Pepper spray 
1 Pepper spray case 
1 Glove pouch 
1 Vest 
1 Department ID card 
1 Duty weapon w13 clips 
1 Winter Hat 
SCHEDULE "B" 
GRIEVANCE FORM 
TO: Chief 
W e  are filing this grievance in accordance with the provisions of Article 28 of the 
Collective Bargaining Agreement: 
Name of grievant: Date: 
Article of the Agreement alleged to have been violated: 
Describe the nature of the alleged grievance and when it occurred: 
Use additional sheets if necessary: 
SIGNED: 
Grievant 
Blue Healthy Choices Option A 
Plan Features 
Primary Care Physician (PCP) 
Referrals 
Out of network benefits 
Out of area b e n e f ~  
StudenUDependent coverage 
- ~ 
Not Required 
Not Required 
None 
Coverage provided worldwide 
through the BluecardB 
program. 
Qualified dependents covered 
to age 19. Students covered to 
age 23. 
Not Required I 
Not Required 1 
None I 
Coverage provided worldwide 
through the ~ l u e ~ a r d "  
program. 
Qualified dependents covered 
to age 19. Students covered to 
age 23. 
Plan Cost Sharing Highlights 
Office visit copay (PCP) I $10 1 Adults - $1 5 I I Kids to 19 - $0 
Office visit copay (Specialist) 1 $20 
Coinsurance None None 
Deductible None None 
Out of pocket maximum None None 
Lifetime maximum None None 
Plan Benefits 
Preventive Healthcare Sewices 
Well child visits 1 Covered in full I Covered in full 
Precertification required. A penalty of $500 or 50%, whichever is less, will apply if precertification is not 
obtained. 
Adult routine physical exams 
Adult immunizations 
Mammography 
A nonprolit independent licensee of the BlueCross Blueshield Association 
Rev. 9/07 
BHC A St 23 RX 10-25-40 - CNY Eff. 1-1-08 
$1 0 copay 
$20 copay 
Covered in full 
$1 5 copay 
$20 copay 
Covered in full 
Memorandum of Understanding ("MOU") 
The Village of Dryden ("Village") and Dryden Police Benevolent Association 
("DPBA") agree as follows: 
During collective bargaining negotiations, the parties discussed at length the fact 
that both the sergeant and internal affairs ("IA") officer are excluded from the collective 
bargaining unit but occasionally perform patrol officer duties similar to those performed 
by bargaining unit members. It was explained and agreed that the IA officer and sergeant 
had been scheduled in this way in order to cover assignments when unit members are 
unavailable. The DPBA is satisfied with the continuation of this current practice so long 
as (i) it is understood and agreed that this does and will not be considered, interpreted or 
construed as a waiver, express or implied, to the DPBA's exclusivity rights under the 
collective bargaining agreement, and (ii) the Sergeant and Internal Mairs  Officer each 
will be scheduled for patrol work in the regular and normal course consistent with current 
practice and not with the purpose or intent of depriving covered officers of overtime 
assignments 
Upon signing, this MOU shall supplement and clarify the collective bargaining 
agreement in this regard. Any dispute over the interpretation or application of this MOU 
will be resolved through the grievance procedure extant in the parties' collective 
bargaining agreement. 
Dated: December 19,2007 
DRYDEN POLICE BENEVOLENT ASSOCIATION 
K:\ECH\DRYDEMLABOR MATTERWroposed AgrcanmtsWemomdum of Understanding LA officer 12-10-2007.doc 
Memorandum of Understanding ("MOU) 
The Village of Dryden ("Village") and.Dryden Police Benevolent Association ("DPBA") 
agree as follows: 
Following the negotiation and prior to the ratification of the collective bargaining 
agreement and, specifically, Article 20 Section 20.2 thereof pertaining to substitution of health 
insurance coverage, the Village advised the DPBA that it desired to substitute health insurance 
plans from the existing Excellus Blue Cross Blue Shield EPO Option 11 (with riders) to the 
Excellus Blue Cross Blue Shield Blue Health Choices Option A plan. The Village provided data 
and information to the DPBA and its representatives setting forth how the proposed substituted 
plan compared with the current plan. 
The DPBA agrees that simultaneous with the execution of the collective bargaining 
agreement by the parties, the terms of Section 20.2 may and hereby are amended to provide that 
the Village will substitute the insurance plan currently in place (i.e., that which is identified as 
Excellus Blue Cross Blue Shield EPO Option 11) with the Excellus Blue Cross Blue Shield Blue 
Health Choice Option A plan. This substitution would go into effect as of January 1,2008 (or as 
soon thereafter as it may be implemented). A detailed description of this substituted plan and the 
benefits provided thereunder and pursuant to the riders provided with and pursuant to this plan is 
annexed hereto as Schedule "C" and is incorporated herein by this reference. The DPBA has 
reviewed and consents to this substitution. 
This MOU is being executed simultaneously with the execution of the collective 
bargaining agreement and for the sole purpose of revising Section 20.2 thereof as above- 
provided. It amends and supplements the collective bargaining agreement and is not superseded 
thereby. All rights of the DPBA with regard to any other or further proposed substitution of 
insurance coverage shall be governed by the procedure set forth in Section 20.2 of the collective 
bargaining agreement. 
Any dispute over the interpretation or application of this MOU will be resolved through 
the grievance procedure extant in the parties' collective bargaining agreement. 
Dated: December 19.2007 
DRYDW POLICE BENEVOLENT ASSOCIATION 
k\ECHUIRYDEMLABOR MATTERMoposcd Agrtcmcntr\Mcmorandurn of Understanding to agreement insurence 12-10-2007.doc 
Blue Healthy Choices Option A 
Pap smear 
Routine GYN Exam 
Covered in full Covered in full 
Covered in full Covered in full 
Prostate cancer screening 
Routine vision 
Physicians Office Services 
Diagnostic off ice visits 
Diagnostic x-rays * 
Diagnostic laboratory and 
pathology 
Allergy tests 
Allergy injections 
Chemotherapy 
Radiation therapy 
$1 0 copay 1 $1 5 copay 
$10 copay for one routine eye 
exam every year; $20 copay for 
children to age 19. 
$15 copay for one routine eye 
exam every year; $0 copay for 
children to age 19. $100 
eyewear allowance for children 
to age 19. 
PCP: 
- $10 copay 
Stxcialist: $20 copay 
PCP: Adults: $15 copay 
-
Kids to 19: $0 copay 
Soecialist: $20 copay 
$20 copay 1 $20 copay 
Covered in full 
PCP: 
- $10 copay - PCP: Adults: $1 5 copay 
Specialist: $20 copay Kids to 19: $0 copay 
Soecialist: $20 copay 
PCP: 
- $10 copay - PCP: Adults: $15 copay 
Soecialist: $20 copay Kids to 19: $0 copay 
S~ecialist: $20 copay 
IVfinjectable chemotherapy will IVfinjectable chemotherapy will 
be covered with a $1 0 copay be covered with a $1 5 copay 
on the drug, in addition to a on the drug, in addition to a 
$10 office visit copay. $1 5 office visit copay. 
$20 copay $20 copay 
Precertification required. A penalty of $500 or 50%, whichever is less, will apply if precertification is not 
obtained. 
2 
~xcellus * 
A nonproft indeDenden1 licensee of the BlueCross BlueShield Association 
Rev. 9/07 
BHC A St 23 RX 10-2540 - CNY Eff. 1-1-06 
Blue Healthy Choices Option A 
Maternoh Services 
Prenatal and postpartum care 
Hospital care for mom 
(including delivery) 
Newborn nursery care 
Prescri~tion Druq 
Short-term and maintenance drugs 
are covered under the following 
copayments for each 30day supply 
per prescription at participating retail 
pharmacies, up to a 9Oday supply 
(with two separate copays for each 
90day supply) available through 
Express Scripts, Inc., mail order 
service. Contraceptives included. 
$1 0 copay for the first 10 visits, 
remainder covered in full 
Facility: Covered in full after a 
$250 copay. 
Delivew: 20% coinsurance or 
$200 copay, whichever is less 
Covered in full 
Retail and Mail Order: 
$1 0/$25/$40 w/$O generics for 
kids to age 19 
Covered in full 
Facility: Covered in full 
Phvsician: Covered in full 
Covered in full 
Retail and Mail Order: 
$1 01$25/$40 w/$O generics for 
kids to age 19 
ln~atient Hospital Benefits 
Hospital benefits Covered in full after a $250 Covered in full after a $250 
Physician visits in the hospital 1 Covered in full I Covered in full 
Inpatient Physical Rehabilitation Covered in full after a $250 I copay for up to 60 days Covered in full after a $250 copay for up to 60 days 
Surgery 
Anesthesia 
- - ---- 
Emeraencv Care 
Precertification required. A penalty of $500 or 50%, whichever is less, will apply if precertification is not 
obtained. 
3 
20% coinsurance or a $200 
copay, whichever is less 
Covered in full 
Emergency room care 
- - 
Freestanding urgent care center 
A non~roft inde~endent licensee of the BlueCross Blueshield Association 
20% coinsurance or a $200 
copay, whichever is less 
Covered in full 
- - - -  - - -- - - - 
$25 copay $25 copay 
Rev. 9/07 
$50 copay per visit unless 
admitted within 24 hours 
BHC A St 23 RX 10-25-40 - CNY Elf. 1-1-08 
$50 copay per visit unless 
admitted within 24 hours 
Blue Healthy Choices Option A 
Ambulance (Ground) $50 copay for emergency $50 copay for emergency 
transportation transportation 
Out~atient Hospital Benefits 
Diagnostic x-rays $20 copay $20 copay 
Diagnostic laboratory and Covered in full Covered in full 
pathology 
- 
Surgical Care I Facilitv: $75 copay I Facility: $75 copay 
I Physician: Covered in full Physician: Covered in full I 
Chemotherapy 
. . -  
IVIinjectable chemotherapy will IVAnjectable chemotherapy will 
be covered with a $10 copay be covered with a $15 copay 
on the drug, in addition to a on the drug, in addition to a 
$10 visit copav. $1 5 visit copav. 
Radiation Therapy 1 $20 C O P ~ Y  
Mental Health and Chemical Deo 
lnpatient mental health care 
Outpatient mental health care 
lnpatient chemical dependence 
care 
Outpatient chemical 1 $1 0 copay for up to 60 visits 1 $1 5 copay for up to 60 visits 
ndence Benefits 
dependence care I per calendar year I per calendar year 
Covered in full after a $250 
copay for up to 30 days per 
calendar year 
$20 copay for up to 20 visits 
per calendar year. Services 
can be provided in an 
outpatient facility or in a 
provider's office. 
Covered in full after a $250 
copay for up to 7 days per 
calendar year for detoxification 
only. 
Precertification required. A penally of $500 or 50%, whichever is less, will apply if precertification is not 
obtained. 
4 
Covered in full affer a $250 
copay for up to 30 days per 
calendar year 
$20 copay for up to 20 visits 
per calendar year. Services 
can be provided in an 
outpatient facility or in a 
provider's office. 
Covered in full after a $250 
copay for up to 7 days per 
calendar year for detoxification 
only. 
A nonprofit independent licensee of the BlueCross BlueShiiM Association 
Rev. 9tD7 
BHC A St 23 RX 10-2540 - CNY Eff. 1-1-06 
Blue Healthy Choices Option A 
Other Services 
Diabetic insulin & supplies $1 0 copay 
Skilled nursing facility Covered in full after a $250 
copay for up to 45 days per 
calendar year. 360 day lifetime 
maximum. 
Home care * Covered in full for up to 40 
visits per calendar year. 
Hospice Covered in full after a $250 
copay for up to 21 0 days. 
Outpatient therapy $20 copay for up to 30 
combined visits for physical, 
speech and occupational 
therapy. 
Durable medical equipment * I Covered at 50% up to a $5,000 maximum per calendar year 
External prosthetics Covered at 50% up to a 
$15,000 maximum per 
( calendar year 
Chiropractic $20 copay 
Acupuncture Not Covered 
Dental $20 copayment for accidental 
injury to sound and natural 
teeth and care due to 
congenital disease or anomaly 
$1 5 copay 
covered in full after a $250 
copay for up to 45 days per 
calendar year. 360 day lifetime 
maximum. 
Covered in full for up to 40 
visits per calendar year. 
Covered in full after a $250 
copay for up to 21 0 days. 
$20 copay for up to 30 
combined visits for physical, 
speech and occupational 
therapy. 
Covered at 50% up to a $5,000 
maximum per calendar year 
Covered at 50% up to a 
$1 5,000 maximum per 
calendar year 
$20 copay 
Not Covered 
$20 copayment for accidental 
injury to sound and natural 
teeth and care due to 
congenital disease or anomaly 
Precertification required. A penalty of $500 or SO%, whichever is less, will apply if precertiication is not 
obtained. 
5 
A nonprofit independent licensee of the ~lk&oss E&~hiield Association 
Rev. 9/07 
BHC A St 23 RX 10-25-40 - CNY Eff. 1-1-08 
Blue Healthy Choices Option A 
earing $1 0 PCP copay or $20 
specialist copay for diagnostic 
hearing exams. Hearing aids 
not covered. 
$15 PCP or $20 specialist 
copay for adults and $0 PCP 
copay or $20 specialist copay 
for children to age 19 for 
diagnostic hearing exams. 
$600 hearing aid allowance 
once every 3 years for children 
to age 19. 
This is not a iontract or Griding agreement; it is a summary of benefits and services. For complete details, 
please refer to your member contract. 
" Precertification required. A penalty of $500 or 50%, whichever is less, will apply if precetiication is not 
obtained. 
6 
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